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Our clients’ individual journeys of
discovery through new skill development and practical
application at the HVDRT centre and within communities

Learning with Literacy Aotearoa
L to R: Ofa Laukau, Matt McErlean,Todd Neal,
Cheryl Kayes, Caroline Eastall

Keep NZ Beautiful cleanup at Petone beach
L to R: Paul Miller, Matthew Graham,
Aaron Snowsill, Matt Polgliase, Donna Wotton,
Tima Tominiko

Work experience as guides with Zealandia Sanctuary
L to R: Jason Taylor, Kirstina Forrest (obscured)
Donna Wotton, Tima Tominiko, Paul Miller,
Anton Kemp, Scott Snowsill

Front page photo outside Te Papa Wellington during “Have a Go Week” January 2016
L to R: Aaron Snowsill, Scott Snowsill, Cheryl Kayes, Alwena Pegg, Jerusha Simi, Donna Wotton, Ake Pasilio,
Anton Kemp, Paul Miller, Jason Taylor, Karen Wotherspoon, Dorothy Wilson (staff), Wayne Richards, Sally Barker,
Matthew Graham, Shane Betti, Paul Leydon, Donna Flavell, Shian McCartan, Michelle Fuldseth, Stephen Laing
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Our Vision
That all people with disabilities have the right to informed
choice in any decisions affecting their lives.

Our Mission Statement
We aim to develop in our clients a lasting enthusiasm for
personal achievement and the confidence and ability to live
and work to their fullest potential.
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Chairperson’s Report
Well the AGM time has rolled around again and every year it seems to go quicker and quicker. This past year is no
exception. For the HVDRT board this has meant an increased workload, challenges and opportunities for our traditional
way of working; which mirrors what is happening in the NGO sector and the Government’s desire to have a different way
of contracting our services. This is coupled with a fundamental change in society around views and attitudes to and of
disabled people.
There is a changing expectation also around decision making and inclusion which has to be reflective of the principles
of “Enabling Good Lives”, which has as a fundamental right that those decisions that impact in any way on the lives of
disabled people, must be made by them and their families/whānau. This is a change in emphasis for a service provider
like ourselves, allowing us to explore more options with our clients with them in the driver’s seat.
We were very fortunate in getting our new contract with MSD extended for a further three years – 2016-2019, and as
you will note by the board’s signals on page six, we are looking towards the future as being more inclusive not only of
disability but of those disenfranchised by society. While it is good to have this contract extension it has also encouraged
us to look at these possible new commercial and business operations to enable our future to be less dependent on one
funding source. Changing expectations of, not only disabled people but ourselves as a service provider, will be our focus
in the year ahead.
This will include greeting inclusive communities, innovation in service delivery and learning. These areas are critical for
us moving forward. We are seeing that an older population and younger population both have different needs, aspirations
and life expectations. Also they require different skills and support needs for them and their futures. This is why we are
developing our Young Guns Programme, our Self Employment Workshops and have gone out into the community with our
Outreach Service in Naenae, Upper Hutt and Porirua.
We as a board have seen the remarkable turnaround in our bottom line and this year we have finished the year with a
$2,000 deficit which is a very positive change compared with last year’s bottom line of $16,000 deficit. This is due to
our CEO, Susan Gray and her team. During this year we also lost, due to retirement, our former finance manager Barry
Eng who had been with the trust for 10 years.
Our belief is that connecting with the community is the only way disabled people will have true citizenship and visibility.
We are incredibly pleased that our sporting weathervane, the HVDRT TribAbility, is going to be managed and operated by
Sports Wainuiomata.
Finally I just want to say a very well done effort by all involved, especially staff and fellow board members. Being part of
the governance of a small trust such as ours does take up a lot of personal time and energy and I am always amazed at
the dedicated given by my small but committed team. Thank you all, Marlene, Keith, Nick, Angela, Francis and Jerusha.
Over the next months we will be coming back to you to look for feedback and approval/endorsement of changes that we
need to make and those we have signalled. We need your support for our future work and direction so please be involved.
Let's leave no one behind.
Ngā mihi
Rāwiri Evans JP
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Chief Executive’s Report
I have to echo the sentiments that our Chairperson, Rawiri Evans, has just made about the speed in which the year has
gone and how quickly our AGM has come around once again. This past year has been very busy for the sector as a whole
and for those agencies, such as ourselves, who have a service contract with MSD it has been a difficult one waiting
on the Government to advise how they were going to contract for services. We have been operating on a one-year only
contract from July 2015 until June 2016 so future contracting arrangements were very important. Fortunately we now
have a three-year contract from 2016 until 2019.
There have also been major legislative changes to the way we as a charity, report our finances, as you will see with our
current audit also measuring our Statement of Service Performance. Health and Safety legislation also came into force
during this year and it has equally major implications on the way we manage risk and are held accountable for this.
In the current climate it is vital that we can show evidence of the things that we do and also be able to measure the
differences that we have made in the lives of the people we work with. We started the year with a new database recording
system, RecordBase. Our new volunteering programme with clients has gone from strength to strength with the highlight
being five of our clients trained by Zealandia to act as hosts for specific birds at their sanctuary in December 2015 and a
small group becoming Fruit Tree Guardians in Stokes Valley with the HCC.
Our Young Guns programme for the under 25 year olds is growing in numbers and it was great to be able to have two of
this group (Anton Kemp and Matthew Graham) awarded their Duke of Edinburgh Bronze Awards. Henry King is working
alongside these young people in a more individualised way of achieving goals.
At the beginning of 2016 we embarked on a wonderful new concept around self-employment by becoming a partner with
Pou Whakaaro Trust in Whakatane to run a pilot training programme on Micro Business. The new year also saw some
other significant changes in staff personnel with Barry Eng retiring from the Trust after 10 years and Charlie Holland, the
brains behind our TriAbility, leaving to take up new challenges. Our receptionist went on maternity leave and our art tutor
Irene Paton left to peruse further study. On the plus side, we received funding for a part-time gardener and Fiona Love
came back to HVDRT as our new initiatives manager.
Wow what a lot of change! We tried to make any new appointment as seamless as possible for our clients and we now
have new staff (Sharika Silan, Ripa Tafale and Vinitha Sankaran) who have settled into their respective roles very well.
No organisation can survive in a healthy manner without the services of those unseen staff members such as, in our
case, Malu Totangi, our hard working and always willing cleaner.
The new year also saw us start our Outreach Services, with HVDRT taking our office into the community. This enabled
us to make local connections with existing clients and potential new ones as well as keeping those vital community
networking relationships alive and well. Thank you both: Sina Irwin (Naenae and Porirua) and Dorothy Wilson (Upper
Hutt), for being the vanguards of this concept. We also started our Social Media workshops and transformed one of our
rooms into a computer suite, with computers donated from Massey University Trust and we were successful in obtaining
the services of Denver Gunn to help with the weekly client meeting facilitation. Ryan Maddock also joined us to teach
music, especially the ukulele. We became a Living Wage Employer in June which means every staff member is paid at
least $19.80 per hour.
Without the support of the board and especially our Chairperson, Rawiri Evans, I would not have been able to achieve
half of what has been achieved, and I would like to thank both the board and the staff for their on-going commitment to
services for those with disabilities who are our clients.
Susan Gray

Page 6

Hutt Valley Disabled Resources Trust

|

Annual Report 2016

HVDRT STRATEGIC PATHWAY 2016-2020:
(Adopted 2014)
Our existing strategic pathway
1.

Ensure that the HVDRT has the capability to satisfy contractual requirements

2.

Promote a six-year vision to 2020 for HVDRT service delivery

3.

Develop and grow community integration and validation

4.

Promote youth (16-25 years) services and focus on employment

5.

Develop and support TriAbility as HVDRT’s new point of difference

We are moving towards adopting the following (2017-2021):
1.

Rebrand the HVDRT name and trust deed

2.

Seek major corporate sponsorship for existing programme development:

		

o Young Guns (Youth services 16-25 years)

		

o Navigating Self-employment

		

o Transition from School

3.

More national and/or local government and other contracts for existing and
new categories of clients

4.

Social housing

5.

Become an accredited training provider

6.

Optimise the utilisation of current site

7.

Review the role of the HVDRT foundation

8.

Be the NGO of choice for Maori and Pacific people with disabilities
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Board members
Rawiri Evans 		

Chairperson

Nick Ruane

Deputy Chairperson

		

Marlene Wilkinson
Keith Flavell
Jerusha Simi		

Client Representative

Angela Crawford
Francis Lo

Staff members
Susan Gray		

Barry Eng (R)

Charlie Holland (R)

Dorothy Wilson

Fiona Love		

Henry King

Irene Paton (R)		

Kirsten Grenfell

Malu Tutogi		

Mark Shanks (R)		

Pearl Walsh (m/l)		

Ripa Tafale

Sharika Silan		

Sina Irwin

Vinitha Sankaran

Volunteers and contractors
We really appreciate the commitment made by the following people over the course of this last year.
Like all other organisations within the not for profit sector, people such as those named and others
have enabled us to offer the best possible service we can to all our clients.
Denver Gunn – Client meeting facilitation		

Hutt City Time Bank

Ryan Maddock – Music				

Corrections community work team

Davie Trotter - Social Media			

Whanau & Family Learning Centre

Paul Verill – Tai Chi and Self Defence		

Driving Miss Daisy

Ollie Kemp – Garden				

Sailability

HVDRT would sincerely like to show our appreciation of all the effort given by people who have helped
us provide a service to our disabled clients that is second to none.
Thank you very much for being part of our Trust and assisting us and our clients during the year.
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OUR THREE MAIN PROGRAMMES

1.

Young Guns ™

Young Guns Youth Programme for clients aged 16-25 years.
This is a small group that is focusing on encouraging new challenges, obtaining new life
experiences, understanding community opportunities and becoming work ready. Many are part
of the Micro Business pilot looking at self-employment options; all are supported to being fit and
healthy and part of our Duke of Edinburgh/Hillary achievement awards.
The programme concentrates on group learning and also has at its core, individual goals
and aspirations.

Young Guns team at the top of Wainuiomata Hill after completing the walk up (and back down)
L to R: Damien Cotter, Aaron Snowsill, Adian Burgess, Keith Fuldseth, Matthew Graham,
Tima Tominika, Anton Kemp, Law La Moo Thaung, Ofa LauKau, Ryan Watkins
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2.

Micro Business

We are part of a national pilot being led by Pou Whakaaru in Whakatane who have had some
success with supporting clients off the benefit into their own self-employment opportunities.
Our Micro Business pilot programme aims to deliver real options for people who wish to look at
alternative forms of employment. For many of our clients who are unable to gain mainstream
employment in the community, the idea of creating a small business can be very rewarding. We
are providing real world knowledge of Micro Business opportunities by using theory and practical
experience.
Many participants are unaware of the full processes involved in small business. Often there is no
direct influence in their lives of small business ownership and therefore they often have nothing
concrete to hang new learning on. We have seen a noticeable understanding develop on all the
various issues facing small business owners: idea creation and development of product, as well
as marketing and all the responsibilities that come with small business in the real world.

First day of the Micro Business pilot
L to R: Back Row: Bridget Murphy (student on placement), Fiona Love (staff), Paul Miller,
Paul Leydon, Law La Moo Thaung, Ryan Watkins, Matt Polgliase, Matt McErlean, Henry King (staff)
Front Row: Carolyn Eastall, Scott Snowsill, Aaron Snowsill, Jerusha Simi, Keith Fuldseth, Jason
Taylor, Damien Cotter, Kerry McFarlane
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3.

Community Participation

Community Participation is all about connecting with your community and feeling safe and
valued as a member of that community. We work with clients individually, making the links and
connections with their goals and aspirations and what is happening in their communities, to
join up any of these links. Sometimes we are able to do things in small groups when there is a
commonality of goal; sometimes we are just able to support clients being involved in community
events, like the parade for the Rugby World Cup in Wellington, below.
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Client Christmas party at Valentines, Petone
Each year HVDRT hosts Christmas lunch for clients at Valentines in Petone. Sometimes we
have found that this is one of the rare occasions that clients have been able to go out with their
friends and eat from a menu of their choice and really enjoy the Christmas spirit.
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Hutt Valley Disabled Resources Trust
ENTITY INFORMATION
“Who are we?” and “Why do we exist?”
For the year ended 30 June 2016

Legal Name of Entity*

Hutt Valley Disabled Resources Trust (“HVDRT”)

Type of Entity and Legal Basis (if any)*

Registered Charity

Registration Number

CC20800

Entity’s Purpose or Mission*

Vision: That all people with disabilities have the right to informed choice in any decisions affecting their lives.
HVDRT Mission: We aim to develop in our clients a lasting enthusiasm for personal achievement and the
confidence and ability to live and work to their fullest potential.

Entity Structure*

HVDRT is governed by a Board of Trustees – currently seven members, one of whom is a client representative.
They meet regularly on a monthly basis, usually the third Thursday of the month. They employ a CEO who
reports to them each month and presents the previous month's financial accounts to be confirmed. They
have a robust set of financial policies and procedures and their accounts are audited on an annual basis and
presented to an AGM at which any new board members are endorsed by the meeting. Staff are employed by
the CEO and all have up to date IEAs (Individual Employment Agreements) and JDs (Job Descriptions) and
there is a collective with the PSA (Public Service Association) also operating. Staff are part of health and
safety committees and are usually part of interviews for new staff along with client representatives. There is a
small management committee which includes the financial accountant, new initiatives manager, the service
delivery senior and the CEO and this team meets monthly, as does the staff. All meetings are minuted.
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Main Sources of the Entity’s Cash and Resources*

The main source of HVDRT cash and reserves is a multi-service contract with MSD and an ability to seek funds
for Capex purchases from the HVDRT Foundation. A small amount of fundraising happens from year to year for
specific projects and to assist in salaries of identified staff.

Main Methods Used by the Entity to Raise Funds*

Most of the fundraising is via applications to different funders. There is no other method used.

Entity’s Reliance on Volunteers and Donated Goods or Services*

HVDRT does not rely on volunteers or donated goods and services for any of the roles within the organisation.
This may change in the future but the only time volunteers are used is when a bank or other organisation has a
day off for staff to volunteer at a charity or school and we have in the past, had groups of volunteers spend one
day cleaning up our garden or painting a room. It is an optional activity that they are involved in, rather than a
relied on by HVDRT in order to deliver a service.

Contact Details

Physical Address

60 Woburn Road, Lower Hutt 5040, New Zealand

Postal Address

60 Woburn Road, PO Box 31102 Lower Hutt 5040, New Zealand

Phone/Fax

04 569 3091 / 04 569 3707

Email/Website

www.hvdrt.org.nz

Facebook

www.facebook.com/hvdrt.org.nz/
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STATEMENT OF SERVICE PERFORMANCE
"What did we do?" and When did we do it?"
For the year ended 30 June 2016

Description of the Entity's Outcomes*
Our outcomes are to develop our clients by providing them with professional and personal opportunities which
will allow them to gain confidence, contribute to society and reach their full potential.

Actual*
This Year

Description and Quantification (to the extent practicable) of the Entity’s Outputs*
Clients engaged in vocational service: community engagement including

84

volunteering and/or mainstream employment
Clients engaged in valued volunteering opportunities within the Hutt Valley
community including:
• Boulcott School garden project
• Zealandia Sanctuary guiding opportunities

30

• SPCA retail shop
• Special Olympics support team
• Playing piano at Hutt and Wellington hospitals
• Thumbs Up (Very High Needs Provider)
Clients enrolled in the Young Guns Programme for young disabled people aged

25

16 to 25 years of age
Staff in receipt of or enrolled in the Careerforce (industry training organisation) level
three “Core Competencies” qualification

5 service delivery staff
90% of service workforce

Clients engaged in national pilot “Micro Business” investigating self-employment

11

options for intellectually disabled people
Recipients of electronic and hard copy monthly newsletters

152

Clients registered as participant, volunteer or official in 2016 TriAbility – a triathlon
for all abilities run in Wainuiomata each year from its inception as an inclusive

40

community activity by HVDRT
Clients attending literacy and numeracy classes facilitated by national literacy

14

organisation
Clients engaged in paid mainstream employment

5

Additional Information
This is the first year of presentation of Statement of Service Performance, therefore no comparative figures have
been presented in the statement of Service Performance.
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STATEMENT OF FINANCIAL PERFORMANCE
"How was it funded?" and "What did it cost?"
For the year ended 30 June 2016

Note

Actual*
This Year
$

Actual*
Last Year
$

Revenue
Donations, fundraising and other similar revenue*

1

595,841

630,161

Fees, subscriptions and other revenue from members*

-

-

Revenue from providing goods or services*

-

-

Interest, dividends and other investment revenue*

1

11,897

13,731

Other revenue

1

33,486

36,995

641,224

680,887

-

-

461,500

497,049

-

-

Total revenue*
Expenses
Expenses related to public fundraising*
Volunteer and employee related costs*

2

Costs related to providing goods or services*
Grants and donations made*

2

8,060

22,605

Other expenses

2

173,691

177,575

643,251

697,229

(2,027)

(16,342)

Total expenses*
Surplus/(deficit) for the year*

CHAIRPERSON

DATE

CEO

DATE
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STATEMENT OF FINANCIAL POSITION
"What the entity owns" and "What the entity owes"
For the year ended 30 June 2016

Note

Actual*
This Year
$

Actual*
Last Year
$

Assets
Current assets
Bank accounts and cash*

3

197,578

39,390

Debtors and prepayments*

3

1,100

564

3

120,658

254,921

319,336

294,875

1,244,542

1,272,036

-

-

Total non-current assets

1,244,542

1,272,036

Total assets*

1,563,878

1,566,911

Inventory*
Other current assets
Total current assets
Non-current assets
Property, plant and equipment*

4

Investments*
Other non-current assets

Liabilities
Current liabilities
Bank overdraft*
Creditors and accrued expenses*

3

13,167

13,214

Employee costs payable*

3

50,729

48,376

Unused donations and grants with conditions*

3

5,313

8,625

69,209

70,215

Other non-current liabilities

-

-

Total non-current liabilities

-

-

69,209

70,215

1,494,669

1,496,696

Capital contributed by owners or members*

427,657

427,657

Accumulated surpluses or (deficits)*

(18,369)

(16,342)

1,085,381

1,085,381

1,494,669

1,496,696

Other current liabilities
Total current liabilities
Non-current liabilities
Loans*

Total liabilities*
Total assets less total liabilities (net assets)*
Accumulated Funds

Reserves*
Total accumulated funds*
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STATEMENT OF CASH FLOWS
"How the entity has received and used cash"
For the year ended 30 June 2016

Actual*
This Year
$

Actual*
Last Year
$

Cash Flows from Operating Activities*
Cash was received from:
Donations, fundraising and other similar receipts*

595,841

630,161

-

-

Receipts from providing goods or services*

36,483

23,583

Interest, dividends and other investment receipts*

11,897

13,731

(598,152)

(640,227)

(8,060)

(22,605)

38,009

4,643

Fees, subscriptions and other receipts from members*

Cash was applied to:
Payments to suppliers and employees*
Donations or grants paid*
Net Cash Flows from Operating Activities*
Cash flows from Investing and Financing Activities*
Cash was received from:
Receipts from the sale of property, plant and equipment*
Receipts from the sale of investments*

127,418

Proceeds from loans borrowed from other parties*
Capital contributed from owners or members*
Cash was applied to:
Payments to acquire property, plant and equipment*

(7,239)

Payments to purchase investments*

(954)
(47,170)

Repayments of loans borrowed from other parties*
Capital repaid to owners or members*
Net Cash Flows from Investing and Financing Activities*

120,179

(48,124)

Net Increase / (Decrease) in Cash*

158,188

(43,481)

Opening Cash*

39,390

82,871

Closing Cash*

197,578

39,390

197,578

39,390

This is represented by:
Bank Accounts and Cash*

Hutt Valley Disabled Resources Trust

|

Annual Report 2016 – Appendix

Page 7

STATEMENT OF ACCOUNTING POLICIES
"How did we do our accounting?"
For the year ended 30 June 2016

Basis of Preparation*
Hutt Valley Disabled Resources Trust has elected to apply PBE SFR-A (NFP) Public Benefit Entity Simple Format
Reporting - Accrual (Not-For-Profit) on the basis that it does not have public accountability and has total annual
expenses of equal to or less than $2,000,000. All transactions in the Performance Report are reported using
the accrual basis of accounting. The Performance Report is prepared under the assumption that the entity will
continue to operate in the foreseeable future.

Goods and Services Tax (GST)*
All amounts are recorded exclusive of GST, except for Debtors and Creditors which are stated inclusive of GST.

Income Tax
Hutt Valley Disabled Resources Trust is wholly exempt from New Zealand income tax having fully complied with
all statutory conditions for these exemptions.

Bank Accounts and Cash
Bank accounts and cash in the Statement of Cash Flows comprise cash balances and bank balances (including
short term deposits) with original maturities of 90 days or less.

Revenue from Donations, Fundraising and Similar Revenue
Revenue from donations, grants and fundraising without "use or return" conditions attached, is recorded. Where
revenue has conditions attached it is necessary to determine whether those conditions lead to a liability. Revenue
that has a "use or return" condition shall initially be recorded as a liability until the condition has been met, at
which point the revenue shall then be recorded.

Revenue from Provision of Goods and Services
Revenue from the provision of goods and services is recorded as revenue by reference to the stage of completion
of the service at balance date, based on the actual service provided, as a percentage of the total service to be
provided.
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Expenditure
Expenses are recorded where there is a legal obligation to pay cash either now or sometime in the future. (This is
normally referred to as the point at which an expense is “incurred”.)
Wages, salaries and annual leave are recognised in surplus or deficit in the period in which the employee
provided the related service. Liabilities for associated benefits are measured at the amounts expected to be paid
when the liabilities are settled.

Debtors and other Receivables
Receivables are recognised at the amount owed when action is taken (such as goods or services sold) to give the
entity the right to collect cash in the future. In calculating the value of debtors at the end of each financial year,
the entity assesses whether there is evidence that a receivable may not be collected.

Property, Plant and Equipment
Items of property, plant and equipment are measured at cost, less accumulated depreciation and impairment
losses. Cost includes expenditure that is directly attributable to the acquisition of the asset. Where an asset is
acquired through a non-exchange transaction, its cost is measured at its fair value at the date of acquisition.
Depreciation is charged on a Straight Line value basis over the useful life of the asset. Depreciation is charged at
the following rates that allocate the cost of the asset, less any estimated residual value over its remaining useful
life.
Buildings

2%

Motor vehicles 25%
Equipment

Fixtures and fittings

20%

Machinery

10%

20-48%

Depreciation methods, useful lives and residual values are reviewed at each reporting date and are adjusted if
there is a change in the expected pattern of consumption of the future economic benefits or service potential
embodied in the asset.

Changes in Accounting Policies*
There have been no changes in accounting policies during the financial year (last year - nil)
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NOTES TO THE PERFORMANCE REPORT
For the year ended 30 June 2016

NOTE 1: ANALYSIS OF REVENUE

Revenue Item

Analysis

Fundraising revenue

Pelorus Trust

This Year
$

Last Year
$

6,700

5,700

HCC Event Support

-

345

Kapiti Coast District Council

-

474

Volpara Solutions

-

1,440

HCC Community Engagement Fund

-

1,506

Infinity Foundation Ltd

-

5,000

Lions Club of Wainuiomata

-

150

MSD Think Differently

-

30,000

6,700

44,615

549,775

555,109

30

414

TriAbility Entry Fees and Donations

-

5,717

NZ Nail Industries Ltd

-

2,400

5,000

-

NZ Lottery

10,000

-

Hutt Valley Disabled Resources Foundation

24,336

15,000

HCC-Creative Communities Grant

-

1,906

EJ & ML Obrien Trust

-

1,000

COGS

-

4,000

Total

589,141

585,546

Interest, dividends and

Interest

11,897

13,731

other investment revenue

Total

11,897

13,731

Other revenue

Sundry Income

4,313

7,935

26,558

23,809

Vocational Income

2,615

5,251

Total

33,486

36,995

Total
Donations and other

MSD Service Agreement

similar revenue

Donations

TGM Public Trust

Venue Hire
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NOTE 2: ANALYSIS OF EXPENSES

This Year
$

Last Year
$

Expense Item

Analysis

Volunteer and employee

Salaries and Wages

related costs

Volunteer Allowance

240

437

Staff Advertising

549

1,641

Staff Training

10,368

8,925

Total

461,500

497,049

30

-

TriAbility Triathlon

5,472

22,605

Granden project

2,558

-

Total

8,060

22,605

ACC Levie

1,900

600

Accounting Payroll and Legal Fees

1,573

2,880

271

1,293

4,728

4,725

333

353

3,927

5,151

18,655

21,761

Consultants

4,300

7,614

Depreciation

34,733

38,115

Insurance

23,379

24,058

2,398

2,643

10,840

11,279

4,358

5,653

612

637

5,150

5,177

17,000

14,614

Subscriptions

4,538

5,077

Sundry Expenses

2,989

4,060

Telephone

5,293

4,931

Travel and Entertaining

2,703

1,813

Trustee's Reimbursements

3,000

1,950

Vehicle Expenses

7,910

10,052

12,182

2,311

Website Expenses

583

828

Health and Safety

336

-

173,691

177,575

Grants and donations made

Donation

Other expenses

Art Expenses
Audit Fees
Bank Charges
Cleaning
Computer Repair and Maintenance

Kitchen and Cafeteria Supplies
Power
Printing and Stationery
Promotion
Rates
Repairs and Maintenance

Vocational Expenses

Total
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NOTE 3: ANALYSIS OF ASSETS AND LIABILITIES

Asset Items

Analysis

Bank accounts and cash

Cash

This Year
$
600

600

196,978

38,790

197,578

39,390

Goods and Services tax

1,100

564

Total

1,100

564

Accounts Receivable

-

6,845

Short Term Deposits

120,658

248,076

120,658

254,921

1,244,542

1,272,036

1,244,542

1,272,036

Bank Balance
Total
Debtors and prepayments

Other current assets

Total
Other non-current assets

Last Year
$

Property, Plant and Equipment
Total

This Year
$

Last Year
$

Liability Items

Analysis

Creditors and

Accounts Payable – Creditors

7,720

8,224

accrued expenses

Provision – Audit and Trustee Reimbursement

5,378

4,925

69

65

Total

13,167

13,214

PAYE and Withholding Tax Deductions

7,851

7,114

46

473

25,528

25,528

67

67

2,263

2,278

Child Support

345

363

Payroll Giving

120

-

14,509

12,553

Total

50,729

48,376

Unused donations and

Grants in advance

5,313

8,625

grants with conditions

Total

5,313

8,625

Client Locker Key

Employee costs payable

Student Loan
Provision for Holiday Pay
Union Fees
Kiwi Saver

Salaries Accrued
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Last Year

1,309,197

7,729

Machinery*

Total

7,867

26,137

Furniture and Fixtures*

Office Equipment*

18,944

Motor Vehicles*

Buildings*

1,248,520

Opening
Carrying
Amount*

Asset Class*

1,272,036

6,129

Machinery*

Total

5,823

22,326

Furniture and Fixtures*

Office Equipment*

14,208

1,223,550

Motor Vehicles*

Buildings*

Asset Class*

This Year

Opening
Carrying
Amount*

954

954

Purchases

7,239

6,709

530

Purchases

Sales/
Disposals

Sales/
Disposals

-

-

38,115

1,600

2,998

3,811

4,736

24,970

Current Year
Depreciation
and
Impairment*

34,733

2,142

1,887

2,681

3,552

24,471

Current Year
Depreciation
and
Impairment*

1,272,036

6,129

5,823

22,326

14,208

1,223,550

Closing
Carrying
Amount*

1,244,542

10,696

4,466

19,645

10,656

1,199,079

Closing
Carrying
Amount*

NOTE 4: PROPERTY, PLANT AND EQUIPMENT

PPE7 - PPE8
1,330,000

Current Valuation*

1 September 2013

Source and Date of
Valuation*

NOTE 5: ACCUMULATED FUNDS

This Year
Opening Balance

Capital
Contributed
by Owners or
Members*

Accumulated
Surpluses or
Deficits*

427,657

Reserves*

(16,342)

Total*

1,085,381

1,496,696

Capital contributed by owners or members*

-

Capital returned to owners or members*

-

Surplus/(Deficit)*

(2,027)

(2,027)

Distributions paid to owners or members*

-

-

Transfer to Reserves*

-

-

Transfer from Reserves*

-

-

(18,369)

1,085,381

Closing Balance

Last Year
Opening Balance

427,657
Capital
Contributed
by Owners or
Members*

Accumulated
Surpluses or
Deficits*

Reserves*

427,657

1,494,669

Total*

1,085,381

1,513,038

Capital contributed by owners or members*

-

Capital returned to owners or members*

-

Surplus/(Deficit)*

(16,342)

(16,342)

Distributions paid to owners or members*

-

-

Transfer to Reserves*

-

-

Transfer from Reserves*

-

-

(16,342)

1,085,381

Closing Balance

Breakdown of Reserves

427,657

Actual*
This Year
$

1,496,696
Actual*
Last Year
$

Name*
Revaluation Reserve

935,381

935,381

Continuity Reserve

150,000

150,000

1,085,381

1,085,381

Total
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NOTES 6-9

Note 6: Commitments

There are no commitments as at balance date (last year nil )

Note 7: Contingent Liabilities and Guarantees

There are no contingent liabilities or guarantees as at balance date (last year nil )

Note 8: Related Party Disclosures

There were no transactions involving related parties during the financial year. (last year nil)

Note 9: Events After the Balance Date
The contract with MSD was renewed with commencement date 1 July 2016, expiring in three years. The annual
outcome will be $549,776 and the total outcome, $1,649,328.
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